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Addressing Diversity on College Campuses
In the Addressing Diversity on College Campuses article, Angela Chen notes that diversity is affecting every system in the American mainstream and education is not an exception. She, however, singles out racial and ethnic diversity as one of the factors that are hailing higher education in America. The article notes that there are inequities in employing lecturers in colleges and universities as well as the admission of students into the universities. The bid to reduce the disparities by admitting more students from races and ethnic groups that are considered to be a minority has not worked. She, therefore, goes forward to discuss effective practices in the postsecondary education sector and recommends ways in which diversity lapses in the higher education sector can be reduced. 
I agree with Chen’s views on challenges discussed in the article that face integration of diversity in higher education. The first issue is resistance from some quarters to the policies that are put forward to eliminate racial discrimination. Most institutions are not applying the policies that are put forward to address diversity gaps, and therefore it has become increasingly hard to diversify learning environments. Lack of diversification of cultures in institutions breeds issues of lack diversification in workplaces. What then culminates into workplaces as Chen says is a limited formal opportunity for minority and majority races to learn from each other.  I however disagree with her when she says that the focus of increasing enrolment of students from racial minorities is not a solution to lack of diversity but rising those at the helm of university leadership. In fact, by increasing enrolment in institutions of learners from diverse backgrounds, the learners get to learn from each other and the result is tolerance among the cultures that exist in institutions. 
Chen discusses ways in which the issue of diversity will be solved. Chen says that instructional leadership that aims at addressing diversity is essential in addressing diversity lapses in the society today. She notes that after college completion, students are churned out to the community. If they are half-baked regarding culture, then the society receives problems of intolerance to other cultures. I therefore agree with Chen when she says that the society’s views on diversity will be reflected by those of the graduates. Nurturing of trust among learning institutions is what instructional leadership should focus on. Here, employment of college staff as Chen notes should be based on testing candidates on their cultural competencies. For conservative staff, she proposes training on cultural skills which will enable them to handle varied racial and ethnic issues in institutions of higher learning. The article also notes that incorporation of diversity into learning institutions is what will likely enlighten lectures and students about the minority and majority ethnic and race groups in the society. 
Having analyzed the scenario about diversity in college institutions, Chen puts forward some recommendations for institutional leadership to incorporate diversity in institutions. She notes that institutional leadership should have diverse members in their faculty, staff, and students on campus. She also notes that the curriculum should include diversity-related issues which will help learners and instructors understand diversity-related matters. Also, she points out that institutional leaders who have put forward matters of diversity and have shown excellent progress should be rewarded. The effort of rewarding them will not only motivate them to work more but will also lure others to join hands to help racially and ethnically diversify institutions of higher learning. 
From the preceding, it can be noticed that the mainstream is affected by institutions of higher learning by significant margins. Issues that pertain to diversity, for instance, are of great importance as America is a country with people from different parts of the world. The more institutional leadership gets aware of the fact that society has racial and ethnic diversities, the more they will be eager to institutionalize diversity in their systems and curricula.
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